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2011 LIUNA Convention

An Inspiring Event

Appeals made for more membership
involvement in organizing and politics
By John Desrosiers, Business Manager
The 24th LIUNA Convention took place in Las Vegas,
Nevada from September 10th thru September 19th. The twentyone Delegates of Construction & General Worker Union Local
92 was one of the largest single-union contingents attending
the event where a total of 1662 Delegates from the over 400+
Locals across Canada and the U.S.
The entire General Executive Board retained their positions
by acclamation. Terry O’Sullivan remains as the General
President of Liuna as well Armand E. Sabitoni will stay as the
General Secretary Treasurer. Our good friend and strong Local
92 supporter, Mano Frey, will continue as our Region’s Vice
President and Northwest Regional Manager, a position he has
held since 2003.
The Conference included many great speakers; not only
were there powerful speeches given by LIUNA Leaders Terry
O’Sullivan, Armand E. Sabitoni, along with members of the
General Executive Board, but there were also speakers from
many different walks of life including, Contractors, Politicians,
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Fort McMurray Office Opens
With Praise From Dignitaries
Union’s new facility builds on efforts of better
representation and training
It was a day filled with members, friends, clients and local dignitaries who
came to help celebrate the Grand Opening of Local 92’s new office in Fort
McMurray. The office, an indication of our union’s commitment towards
improving upon our representation of our membership, was praised by
many as something that benefits not only the members of Local 92 but the
community as well.

Frances Jean and Melissa Blake assist Local 92 Representatives Lenny O’Toole,
Glenn Ferguson, and Scott McBride cut the ribbon at the new office opening.

LIUNA General President Terry O’Sullivan addresses delegates and
guests during the 24th LIUNA Convention last September

Sports and Entertainment celebrities to name a few. The one
thing they all had in common was the way they all weighed
in on our struggle for workers’ rights. It is a cause that has
touched so many, and it was nice to hear that organized labor
is not alone in its fight and our voice is actually being heard
and not falling on deaf ears.
A major theme of the Conference was based mostly on our

Taking the podium as the master of ceremonies, Local 92 Recording
Secretary Glenn Ferguson introduced all of the speakers including President
Scott McBride who spoke on behalf of the Executive Board and the
membership. Declaring that the new office was built to serve the membership
more effectively, he spoke further on how the new office was a direct result of
the membership’s hard work and dedication.
Remarking on the long history of the Construction & General Workers
(Continued on page 2 ,see: Fort McMurray)

path forward after the recession. We must consider ourselves lucky here in
Alberta with so much economic growth being projected. We are not being
hit as hard as a lot of regions, but a number of our brothers and sisters to
the south have some real battles ahead of them. States like Wisconsin, Ohio
and a few others are passing anti-union legislation against the right to bargain
(Continued on page 2, see: LIUNA CONVENTION)
collectively.

Local 92 Renews MOU with Assembly of First Nations
Partnership develops opportunities for Aboriginals, Union and Contractors

A renewal of the Memorandum of Understanding between Local 92 Chief’s home, the Ahousaht First Nation in British Columbia.
and the Assembly of First Nations was commemorated on July 12th,
Since the first signing of the Memorandum of Understanding (MOU)
2011.
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< FORT MCMURRAY

New Union Office Serves Multi-Purposes

Continued from Page 1
Union in the Fort McMurray and Wood Buffalo Region, McBride spoke about
the thousands who have been dispatched to the Great Canadian Oil Sands ( now
known as Suncor ) since the 1960’s. He commended the members who worked,
and those who still work, hard for the union’s cause and helped build the amazing
energy-related infrastructure Canada boasts to the world.
Northern Training Director, Edith Day spoke on behalf of the Alberta Laborers
Training Trust Fund. She applauded the training offered in Fort McMurray, and
the benefits of the new classroom space available for training at the new location.
Wood Buffalo MP, Brian Jean, being called away to Ottawa on business, was
represented by his mother, Frances Jean who spoke a few congratulatory words
on his behalf. Fort McMurray Mayor, Melissa Blake, took the opportunity to
speak on the growth her city has seen and commented on the future development
projections for the area. She also commended LIUNA as being a long-standing
member of community, and praised the membership and the union for their
donations and participation to many of the area’s programs.
Frances Jean and Mayor Blake cut the ceremonial red ribbon opening the new
location wishing Local 92 and its membership all the best in years to come. The
office dedication ceremony was a tremendous success.
Located at 370 MacAlpine Crescent, in the Gregoire area of Fort McMurray,
members are encouraged to visit the new facility. Those who come will
undoubtedly see the progress that Local 92 is continuing to make for the union.
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< LIUNA
CONVENTION
Ready For Future Challenges

Continued from Page 1
In total, there were 36 Resolutions that
came across the convention floor ranging
from the new Code of Performance to an
extra commitment towards Organizing,
Political Funding and membership Political
Participation. The gravity of the importance
of these issues was stressed throughout the
convention and summed up in the committee
reports given on each these resolutions.
With the struggles we face ahead in the labor
movement, I know I personally feel reassured
about our future because we are a part of a great
organization like the Laborers International
Union of North America. No matter how big
the challenges, I know we are ready to face
them and move forward together.

Local 92’s Business Manager

John Desrosiers: From a Large Union Family to a Huge Union Family
John Desrosiers grew up in a union family, and today he
finds himself in another much larger family, his union, Local 92.
Being the middle child of ten children, his upbringing and life
experiences have provided him with a strong set of core values
and beliefs that certainly have proven to serve him well in his
position as Business Manager of the Construction & General
Workers Union Local 92.
Born in 1961, to George and the late Teresa Desrosiers in
the small coal mining town of New Waterford, Cape Breton,
Nova Scotia, John is one of the seven boys who made up the
household. His mother was a homemaker who made their lives
an excellent experience where she taught them all the value of
sharing and how to make every day an experience worth living. His father worked in the mines, something that most of the
local residents were inclined to do once they reached working
age.
A proud union member of the Provincial Workman’s Association, the first trade union in North America incorporated in 1881,
George Derosiers taught all of his children about the much
larger
family they all belonged to, the
union. Having
such an experience, John can
honestly
say
trade
unionism is in his
blood.
After
the exposure
to the effects
of the struggle
for basic workers’ rights, a
fair days pay
for a fair days
work, and the
oppression that
corporate monopolies
can John Desrosiers, Business Manager
bring to bear
with their company-owned housing and stores, John’s pride
in, and loyalty to, the labor movement grew day by day. He
didn’t know it at the time, but the battles John saw every day
growing up in that small coal mining community prepared him
for his future.
John became known as an athlete during his days in school,
and his abilities followed him to the rink and the diamond where
he became noted in Senior A Hockey and National Level Fastball for some time. From this he took away the ability to identify
team member strengths and to capitalize on them, a very useful tool which he has brought into his role as Business Man-

ager. As a scratch golfer, something he is very modest about,
he confides that the game has provided him the opportunity to
meet and befriend a number of community and society leaders. Something that he says he would have never gotten the
opportunity to do, except for the fact that the game removes all
social boundaries.
At one point in his working life, John became an entrepreneur and was a successful business owner for a while. This
gave him another educational experience and a different look
at how the corporate world really sees things. Along with this,
the opportunity to interact and connect with people from all
walks of life on a day to day basis made him more sensitive
to people who may not know how unions work to serve their
membership. It also reaffirmed his strong work ethic, showing
him that hard work and dedication to something can garner
success.
In the 1990’s John moved to Alberta, where he joined the
Union. Due to the fact that he he had worked for a number of
years in the construction industry on numerous jobs, he easily
fit in. His combined experience in that area gave him a solid
understanding of the industry.
Up until his election as a union officer, John worked on many
of the major projects throughout Alberta from pouring concrete
to chipping coke rising to a number of supervisory positions.
During that time, John became known as a solid trade unionist,
a union member who took pride in his work while being dedicated to advancing the interests Local 92 on the job.
When John decided to run for union office he knew he
could bring with him his values and strengths, and make some
much-needed changes for the Construction & General Workers Union. Changes that the members wanted. He says that
what has been done so far is just the beginning of the union’s
new commitment to doing what the members need.
Coming from such small town such as New Waterford, John
couldn’t have lived in a better place to learn that family and
community are so important. The area’s strong blue collar work
ethic spontaneously sets a stage for the town’s family-like atmosphere. It’s where people know that to survive they have to
rely on each other. It is place where you know your neighbors
name and don’t hesitate to lend a hand to someone in need.
As a devoted husband and father of three, John is providing
a value-filled upbringing to his children. One similar to the upbringing he fondly remembers. Not a day goes by where it’s
not obvious to his family that they are part of a much bigger
family, Local 92.
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Visit Our Website
For More Information

www.Local92.com
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10319 - 106 Avenue
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John Desrosiers, Business Manager

Pat McGill, Secretary/Treasurer
Scott McBride, President
Larry Sandham, Vice President
Glenn Ferguson, Recording Secretary
Richard (Sonny) Bourque, Executive Board
Jim Dolan, Executive Board

LOCAL 92 Trendsetting In Information Technology
Membership access to board, job listings and dues payment functions noted beyond what other unions offer

“Local 92 is a trendsetter when it comes to your information
technology” said Pat Smutz, LIUNA Northwest Region’s
Communications Director and IT Specialist during a recent
visit to the Edmonton office. “With its computerized board and
internal membership tracking program, Local 92 will quickly
become the envy of our locals throughout the International
Union. Your system is very advanced and virtually infallible.
I have not seen anything so sophisticated anywhere within
LIUNA. This is a great service to your members.”
Local 92 is always thinking of ways to make things
convenient for the membership. The automated capacity for
our members to use their phones to check in, listen to the
job listings and use the new debit and credit card payment
options are just examples of our efforts to streamline the
process and deliver another benefit to the membership.
As we strive to use more of the resources through the
Internet, we will be updating our website (www.local92.com).
Additionally, we have added a Facebook page called LIUNA
Construction & General Workers Local 92. We have added
a link to it from our website to make it more convenient to
find.
With our membership spread across Canada, and the
different work schedules, we understand it is sometimes
difficult to get to monthly meetings. However, now that
people are becoming more accustomed to using computers,

the Internet and email, we can be more effective in getting
the word out to more of the membership, more effectively.
Go to our website and give us feedback. Let us know your
thoughts on what you would like to see us do in the realm
of Information Technology. By keeping our membership
informed and in touch with our union through their phones
and computers, they can become more involved in the
union’s operations and communicate their needs much more
efficiently.

Local 92’s new office in Fort McMurray is connected through a secure
data link to the Edmonton Headquarters ensuring union records and
information are updated in real time.
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