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A Word From the Business Manager
Membership’s work performance gets noticed by clients
Work picking up in most sectors, higher price of oil helping
By John Desrosiers
Brothers and Sisters it pleases me to be able to pass on to you the confirming spreads that will require over 600 Pipeliners for this sector’s
praise we have received at Local 92 for the great work the members projected work.
have performed during the course of this year’s shutdowns. I have
Scheduled monthly meetings will commence again in Edmonton
personally received calls from clients such as Syncrude commending in September. The Executive Board also has plans to hold information
our members on their sincere work ethic and diligent professionalism. meetings at the Fort McMurray satellite office as well as on some of
Shutdowns have played a major role in our work this year with the more remote sites. We will get the dates out to the sites and Job
Suncor, Syncrude, Long Lake and Stewards as soon as they are confirmed
Dow Chemical all having major
In closing, I would like to commend Local 92’s Organizing
turnarounds. With our members’ Department. With their recent Densoline and Bee Clean organizing
skilled professionalism, and the drives they were able to organize over 700 jobs. Putting that into
Local’s persistence to continuously perspective, those kinds of numbers equal some Local’s entire
increase our market share, we are membership. Having no plans of sitting back and admiring their
gaining jobs back in the areas of bottle- accomplishments, this aggressive group has already identified new
watch, scaffold yards, and traffic targets with a number of organizing drives currently underway.
control, to name a few. It isn’t going
All members can assist us in organizing and growing the membership
unnoticed that Local 92’s members of Local 92. If you are on a site and see a non-union company arrive
are the right choice for employers. ,be sure to let the organizing department know. With the projected
John Desrosiers, Business Manager
Great work!
economic boom on our doorstep, we now have a prime opportunity
The major construction projects that we all have been waiting to to organize and grow our market share and help Local 92 recover the
startup appear to finally be moving ahead. As oil prices dipped below lion’s share we once held.
$85 a barrel earlier this summer there was a real concern that some start
dates would be pushed
back. However, with oil
now up over $90 a barrel
it appears the economic
boom all were projecting
has begun.
Projects such as
Voyageur, Fort Hills,
Surmount, and Kearl
Lake, Phase Two are
now steadily hiring. Shell
Scotford’s Quest Project
is predicted to soon be
u n d e r w a y. H o w e v e r,
the Redwater Northwest
Upgrader is the only one
that appears to not be
moving ahead as soon as
projected.
The pipeline sector
looks as if it will be
extremely busy for us this
Fall and Winter. Waschuk,
O.J., Somerville, and Local 92’s Organizing Team: (From Left) Larry Villeneuve, Shane MacDonald, Richard (Sonny)
Louisburg are already Bourque, Donald Nugent, DJ Paquet , John Desrosiers

CANADIAN CONFERENCE

The 2012 LIUNA Canadian Conference was held in Vancouver,
British Columbia, June 20th to 22nd. The well-attended conference
was an outstanding demonstration of the solidarity between all of
the Canadian LIUNA local unions. The event had a very positive
atmosphere with the attendees being particularly excited about the
economic growth Canada is experiencing, and will experience in the
near future.
Organizing was the major theme, and with the projected economic
prosperity there is no better time to Organize and grow, strengthening
LIUNA’s cause. Each Local from across our great Nation reported on
gains and inroads they are making, all stating that a trained and ready
workforce is our greatest asset to securing a larger market share.
In other exciting news, it was further announced that LIUNA would

be establishing four new Canadian Committees: National Legislative;
Organizing; Training; and a First Nation Affairs Committee. The
committees will have representatives from the Locals across Canada
providing LIUNA a unified front when dealing with Canadian issues
with opportunities to share the success that has been experienced
throughout our Nation.
Newly-elected Alberta Premier, the Hon. Alison Redford, was
slated to speak but due to an unforeseen emergency was unable to
attend. However, she wrote a letter that was read in her absence which
praised the fine work LIUNA members perform in Alberta, and the
important role they have played in making our great province the
economic hub it is today.

NORTHWEST REGIONAL CONFERENCE
LIUNA VP Frey retires, Local 92 recognized for organizing success

At LIUNA’s Northwest Regional Conference, held the week of June
10th, LIUNA Vice President and our Northwest Regional Manager
Mano Frey announced his retirement.
In 1970 Mano was only taking a small break from Seattle University
during his senior year of civil engineering when he and a friend struck

he became the Local’s President, and in 1981 he attained the position of
Business Manager, a post he held for 22 years.
As a known leader, he was recognized by the Alaska Journal of
Commerce many times as one of the top ten most powerful people in
Alaska. Mano also chaired or presided over numerous business councils
and lobbying groups.
In 2003 Mano was appointed by
General President Terry O’Sullivan to
be the Vice President and Northwest
Regional Manager for LIUNA. As
Regional Manager Mano served our
Local extremely well demonstrating on
numerous occasions that he not only
cared about how all the Locals under his
jurisdiction fared but always showing us
that our most important mission was the
welfare and quality of life of the LIUNA
members and their families.
Local 92 would like to thank Mano
Frey for his years of service and wish
him all the best in his transition into the
recreational sector.
Taking over for Mano as the
new Northwest Regional Manager
will be Terrence M. Healy, a LIUNA
member since 1972. Terry became an
International Auditor in 1983 and in 1985
Greg Harris, LIUNA Sub Regional Manager, Western Canada, Mano Frey, LIUNA Vice President was promoted to Assistant Regional
& Northwest Regional Manager, John Desrosiers, Construction & General Workers’ Union Local Manager of what was then known as the
No. 92, Business Manager, Larry Sandham, Construction & General Workers’ Union Local No. Chicago Region. In 1993 he was named
Regional Manager of the Great Lakes
92, President
Region and in 1996 was elected to be an
out for Alaska. They ended up in Valdez where soon after he joined International Vice President. Terry is well known as a training and job
Labourers Local 341.
creation advocate, active in local community and civic organizations.
Mano picked up the craft of being a Labourer quite quickly and
In other exciting news from the Northwest Regional Conference
before long was named job steward. As his reputation grew he was Local 92 was recognized and presented with a plaque for our organizing
appointed to be the area’s business agent in 1977, and a year later he was efforts. The Local’s organizing department had recently organized over
transferred to the Locals headquarters in Anchorage. Soon afterwards 700 jobs with the Bee Clean and Densoline organizing drives.

UNION ALLIANCE CELEBRATES 60th ANNIVERSARY
WITH RECORD –BREAKING GROWTH
In a year that promises to be challenging for Canadian labour,
one union organization is in the mood to celebrate. In 2012,
the General Presidents’ Maintenance Committee/National
Maintenance Council for Canada (GPMC/NMC) will mark 60
years of activity and growth. The organization has added more
than a million work hours to its agreements every year for the
last decade, and it is looking ahead to a period of unprecedented
expansion.
The GPMC/NMC is an alliance of all the building trades
required for industrial maintenance. It negotiates and administers
multi-trade agreements, which can cover from one to 13 trades,
for maintenance work on industrial facilities.
GPMC/NMC may not be a household acronym, but the
organization plays an important role in the Canadian economy.
GPMC/NMC agreements provide secure full-time employment
for more than 14,000 skilled trades-people and are worth $1.1
billion in wages and benefits each year. The organization works
with more than 120 employers and has agreements in eight out of
10 Canadian provinces.
The alliance administers maintenance agreements in key
industrial sectors including oil sands extraction, oil refining,
petrochemicals, mining, electricity generation, pulp and paper,
natural gas processing, offshore oil and gas processing, steel
production and consumer product production.
Over its 60 years in operation, the GPMC/NMC has earned

the trust of unions, employers and maintenance customers
by providing stable multi-trade agreements that cover critical
maintenance activities. The agreements adopt the basic monetary
terms negotiated by the 13 unions in the alliance, and feature a
cooperative, streamlined grievance process. They also incorporate
a clause ensuring that there will be no strikes or lockouts to disrupt
essential maintenance activities.
During the 1990’s the number of work hours climbed to 10
million as new projects in Newfoundland and Manitoba came
online. Over the following decade the alliance expanded further in
British Columbia, Alberta, Manitoba, Ontario and Newfoundland,
and the number of work hours doubled, to 20 million.
Today, the GPMC/NMC agreements account for over 28 million
hours of maintenance work annually. According to industry
observers, that total could easily double over the next decade
as industrial plants currently under construction are brought
into production and become subject to routine and intermittent
maintenance schedules.
“Our industry has enjoyed great success and growth over the
past 60 years,”says Steve Smillie, Executive Director of the
Committee. “With the support of local unions, employers and
skilled trades-people, we will build on that success over the
coming decades. To do that, we need to stick to our principles and
deliver secure, competitive and stable collective agreements that
meet the ever-changing needs of our clients.”

Visit Our Website for More Information

www.Local92.com
See Us on Facebook
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Local 92 Annual Charity
Golf Tournament A Success
Local 92’s Annual Charity Golf Tournament took
place June 1st at the Cougar Creek Golf Course with
over 100 golfers turning out. The Local was able to
raise over $10,000 for the Alberta Cancer Society’s
family assistance program.
The beautiful weather complimented the great venue
provided by Cougar Creek. Everyone, no matter how
their game went, enjoyed the day. The event is a great
opportunity for members and contractor representatives
to socialize away from the worksite while raising money
for a worthwhile cause.
A wholehearted thank you to all the event organizers,
volunteers, sponsors and participants who helped us
make the tournament an outstanding success. Hope to
see you all again next year!

IMPORTANT NOTICE
Extended Benefit
Fund Forms
Make sure to fill out your Extended
Benefit Fund Forms and have them
returned to Local 92.
The Extended Benefit Fund is
internal to Local 92, separate from
Funds
Administrative
Services
(FAS). Information such as your
beneficiary will be required with the
Local in order to issue payment.
Additional forms are available at
the Edmonton and Fort McMurray
offices as well as on the local92.com
website.

An Attack on Unions
and Their Members
Through

Bill C-377

The Merit Canada sponsored
Bill will make transactions
between members and their
union programs public record
Bill C-377 is a Private Members BILL seeking to amend
the INCOME TAX ACT. It was tabled in the House of
Commons by Russ Hiebert, a Conservative backbencher and
MP for Surrey-White Rock- Cloverdale B.C. In essence, the
Bill would require Unions to compile and make public all
financial disbursements over $5000, including labour relations
activities, lobbying activities, conferences, conventions and
legal activities.
Unions would be required to publish the name and address
of the payer and payee, the purpose and description of the
transaction and the specific amount paid or received. For
example if a member was injured and had to go to the Glenrose
Hospital for treatment that cost over $5000, their name and
details of the transaction would need to be made public
information and in essence adversely affect the member’s need
for privacy in personal matters.
The Building Trades Unions, unlike political parties and
charities, receive no public subsidies because all monies come
from the membership’s dues. There are already processes
in place to provide accountability and transparency to the
members. Financial reports are read at every membership
meeting and all members have the right to see the financial
reports at any time. Unions are continuously audited on a
recurring basis by accredited financial examiners, and there
are further legal checks and balances in place to ensure local
unions are attentive to their duty and due diligence to the
membership as well.
Merit Canada, the infamous anti-union open shop
association, is the primary supporter and force behind this Bill.
Ironically, Merit, whose members receive generous tax writeoffs for their association fees, have no reporting requirements.
Instead, they cowardly hide their funding sources while they
run a nationwide campaign for “transparency” in an attempt to
tilt the playing field against unions. The Bill, as written, would
ensure they could keep launching attacks through expensive
TV and print advertising, while unions would have to disclose
transactions which they in turn would use to continue their
defamation campaign against hard working union families and
their unions. Our economic advisors have found that the cost
of this Bill could drive the expense of Unions doing business
by as much as 30%, and very possibly put some smaller Locals
out of business entirely.
Again, this is all being done under the misuse of the term
of “transparency.” Most people when asked the trick question
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“Do you want more
transparency?” would say yes.
However, if they knew their personal
information would be made publicly available
on the Internet as part of this “transparency” under
Bill C-377, the answer would become a resounding NO!
The Bill has passed through the second reading and could
be back on the floor as early as late October. Local 92 has
been steadily lobbying against it. Our Vice President, Scott
McBride, spoke against this Bill in Ottawa during a legislative
day conducted by the Building Trades of Canada. On top
of this, we are continuing to put as much force against this
outrageous anti-working family bill as possible.
However, we need all of our members to help defeat this
attack, and we need your help now!
To find out how you can easily get involved in this crucial
matter, The Building Trades of Canada have set up a website www.workersbuildcanada.ca - to assist you. By simply putting
in your name and address it will locate your MP and allow
you to send a pre-generated fax, e-mail and letter. Make sure
to check all three types of communication. It’s easy, and the
entire process takes less than a few minutes.
You can also take the extra step and speak to your Member
of Parliament. Tell them to
vote NO when Bill C-377
comes to the floor again.
Nothing works better than
direct personal contact when
it comes to politicians. Tell
them that this Bill is not for
transparency, but nothing
less than an orchestrated
attack on Unions and union
members’ families. Tell
them that the privacy of your
business with your union,
and how those things you depend upon and how they affect
you are very important, and you do not want this Bill to pass
under any circumstances
Please take the time to contact your Member of Parliament
through the methods mentioned above and let our union voice
be heard. This is an attack on your Union and all Unions alike.
When we stand together, united as union Brothers and Sisters,
we become an organization to be reckoned with a voice that is
too loud to be ignored.

...We need all
of our members
to help defeat
this attack, and
we need your
help now!

Go Online NOW

www.WorkersBuildCanada.ca

And Tell Your MP - NO! on Bill C-377

Honoring the Members
2012 Local 92 Pin Presentation

The Construction and General Workers Union Local 92 Pin Presentation
was held at the Crown Plaza in Edmonton, on May 12th. The Pin
Presentation is a chance for Brothers and Sisters, family and friends
to get together for a nice dinner and dance to honor our long-standing
members.
Membership Year Pins on Display
Every member honored has dedicated a minimum of a decade to our
cause with some honorees having been members in good standing for over four decades. Long-serving
Brothers and Sisters, such as the ones proudly recognized at this year’s pin presentation have helped shape
our Local into what it is today. Because of them, Local 92 stands as one of the premier Local Unions amongst
the 415 locals that make up the Labourers International Union of North America. The rights, privileges and
working conditions we enjoy today, and will be enjoyed by generations to come, are a direct result of their
hard work and dedication to our cause. In total there were 465 eligible members this year to receive pins
ranging from 10 to 45 years of continuous service. It is a privilege, coupled with great pride, for us to honor
each and every one!

Local 92 Pin Presentation

2012
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Copyright © 2012 Construction and General Workers’ Union Local 92, all rights reserved.

The Alberta Labourers’ Training Trust Fund Update
Fleming Appointed Training Director

The Alberta Labourers’ Training Trust Fund has named
Owen Fleming as it’s new Training Director. Owen has been
a Local 92 member for over 23 years. He has spent the last
4 with the ALTTF and is highly involved in the Construction
Craft Labourer Certification and Red Seal programs, a familiar
face to all who have taken training at our Edmonton facility
during this time.
Prior to joining the ALTTF team Owen was exposed to
almost every aspect of our industry during his field service.
From pipeline to concrete, new construction to maintenance
Owen has held positions from direct field labourer to General
Foreman and knows what it takes to thrive in our industry.
Brother Fleming had this to say when asked about his
recent promotion “ I am honored and feel very privileged to
be serving my Brothers and Sisters of Local 92. I look forward
to working with our Business Manager, John Desrosiers and
his team to deliver the best possible training to the members.
I wholeheartedly feel it is important to deliver courses to the
members that not only get them to work but provide them
with the skills needed to thrive in the workplace. The demand
for skilled labour is on the rise. I feel through education and
dedication we will show clients that Local 92’s members are
the premiere choice”.
In other changes of note at the training center, Milton

McPhail has been named the new Apprenticeship Coordinator
and Rose Cherette will be his Assistant. Please feel free to contact
Milton or Rose with any questions or concerns pertaining to
Apprenticeship or Certification.
Members should keep an eye on the training schedule
and ensure your tickets are valid and up to date. You can find
the training schedule and more information on the Trust Fund’s
website at: www.alttf.org

Local 92 Business Manager, John Derosiers, and ALTTF’s new
Training Director Owen Fleming

