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Happy Holidays From The Business Manager
2012 An Excellent Year For Local 92 Members
Outlook For the Future Looks Brighter
By John Desrosiers
2012 turned out to be an excellent year for the
Construction & General Workers Union Local
92. For a year that started out slowly, for the
unionized sector, it has gradually picked up and
it looks as though it won’t be slowing down
for the foreseeable future. One could say 2012
followed the old saying “In like a lamb, and out
like a lion.”
All sectors, including refractory, maintenance,
commercial, new construction and pipeline
have been making
gains stronger than we
have seen since the
bubble burst in 2008. I
am continuing to meet
with clients on a regular
basis as they announce
John Desrosiers, Business Manager
plans for growth for
the future. This is surely an exciting time for
the Local, and it gives us a great opportunity to
grow and strengthen our market share.
Internally at Local 92, with the support of
our membership, we have been able to make
great advancements for all of our futures.
From changes to the dispatch rules, to dealing
with long overdue pension concerns and the
implementation of the extended benefit fund,
we have moved forward on issues that will
benefit us all.
I am extremely proud of our administration

and staff here at Local 92. They are the best
when it comes to getting things done. This
group definitely doesn’t sit on their hands.
Everyone brings strong qualities to the table,
and I couldn’t be more impressed with, and
proud of, the team that has been assembled.
Accomplishments like a LIUNA internationally
recognized organizing drive, and the signing of
the first modern day Road Builders Agreement
for the Local, are a true testament to the
motivation and determination of this team.
During my time as Business Manager, I have
seen substantial progress with a Local that is
pulling strongly together for the benefit of
all. I take great pleasure in getting to meet the
members through Local events and site visits.
It is you, the members, who make Local 92
one of the strongest Locals throughout the
organization that is the Labourers International
Union of North America.
In closing, I would like to thank our members
for all your hard work and dedication. It is a
true honor to represent such a fine group of
individuals. It is a privilege to stand and defend
each and every member’s rights, a task for which
I have a true passion and never take lightly.
I would like to wish everyone a warm Seasons
Greetings and Happy New Year. 2012 was
great, but 2013 will be even better!

Visit Our Website at www.Local92.com

Union Officer and Staff Reports
Larry Sandham

President/ Assistant Business Manager
As President and Assistant Business Manager, I would like to extend
warm Seasons Greetings and Best Wishes for the New Year to all
members and their families.
As Chairman of Membership Meetings and host of Local 92 events,
such as our Annual Pin Presentation
and Charity Golf Tournament, it has
been my pleasure to get out and meet
with so many of you. As a group our
Executive Board is committed to
being available and approachable to
all of our Members. I personally look
forward to answering any questions
members may have in the future.
Under the leadership of Business
Manager John Desrosiers, Local
92 has moved in a very positive
Larry Sandham
direction. The signing of our Road
Building/ Heavy Construction Agreement, with BFI Constructors,
marks the first time in the modern history of Local 92 that we have had
any activity in this sector. This will provide employment opportunities
for our members as well as a chance to gain new marketable skills.
After a successful campaign, our Organizing Team was able to
certify and negotiate a first Collective Agreement with Bee Clean
North Janitorial. Although the union did not achieve everything it
wanted, we feel this agreement is an important first step in taking back

Scott McBride

Vice President, Communications Director
Seasons Greetings Brother and Sisters. In my role at Local 92 I am
afforded many opportunities to get our message of Unionism and its
benefits out to not only the membership, but fellow citizens as well.
Fortunately having become a Liuna Union Member early in my
working career, I have been able to provide an excellent quality of
life for my family. Without my Union card this most likely would not
have been the case. Instead, union
membership has afforded me an
opportunity to gain true marketable
skills, finance a post secondary
education and provide my wife and
family opportunities that would just
not be attainable without Liuna and
more specifically Local 92.
With the above in mind, there
can be no doubt why I jumped at
the chance to defend something
near and dear to all our hearts - our
Union. I traveled to Ottawa and
Scott McBride
spoke on Parliament Hill against a
union busting Bill in the form of MP Russ Hiebert’s Amendment to
the Income Tax Act, Bill C-377.
The Bill is slated to come back to the floor in January but through
our members’ activism the bill is getting exposed for what it really is

the janitorial sector in the Wood Buffalo Region. We welcome all the
new Bee Clean North Brothers and Sisters to LIUNA.
Our union continues to strive to provide its members with the best
working conditions and terms of employment possible, and to this end
our Organizing Department, with your help Brothers and Sisters, will
endeavor to unite under The LIUNA Banner all persons engaged in
work within our Craft and Jurisdiction. Thank you to all the members
who helped identify companies of interest to our Organizers.
The work picture in 2012 was positive and looks very good going
forward. From pipeline to turnarounds and new projects the forecast for
2013 and 2014 is very promising. The Ft. McMurray Region continues
to show growth, and with the announcement that the Redwater Refinery
will move forward, as will the Quest Carbon Capture Project at Shell.
We are hopeful the Capital Region will see a lot more activity and
employment opportunities for our members.
I would Ike to say thank you to all the members who have acted as
Job Stewards for Local 92 this year. Job Stewards play a very important
role representing our union and its members on site. Your Executive
Board appreciates your hard work and dedication, your help makes
union sites better places to work. Over the past year, Local 92 has held
many successful Job Steward courses and we encourage members to
participate in this valuable training.
In closing, I would like to thank the Staff of Local 92 for continuing
to provide excellent service and assistance to all our members. It is
through their dedicated efforts that our union is able to provide the
level of support we enjoy here at Local 92.
Again, I wish everybody a Safe and Happy Holiday Season and a
Prosperous New Year.

- an attack on us by the notorious anti-union group Merit.
When I recently talked about the issue to my Member of Parliament
he said he had received over 500 calls, letters and e-mails letting him
know this Bill cannot pass. He further commented that voters had given
this subject more attention than he has seen for any other bill during his
career. At a recent conference I was informed he was not alone with
some MP’s receiving responses in the thousands.
It makes me proud to see my Brothers and Sisters stand together for
their Union. Together we surely are a voice that is too loud, and too
strong, to ignore.
Prior to the Alberta Provincial election I was able to meet Alberta’s
new Premier, the Honorable Alison Redford. When I asked if the
pension legislation changes we have been requesting would be part of
her plan for the future she said she would take it under advisement. True
to her word, I am happy to say it is in the final stages of passing through
the Alberta Legislature. Having passed third reading it has only one
more hurdle to cross and could become Legislation in 2013.
These are only a couple of items going on at our Local, and the list
goes on and on. I am extremely proud to be an elected official of Local
92 and it is a privilege to work with the team that has been assembled
here. Our Business Manager John Desrosiers is very supportive of any
initiative brought forward that will benefit our cause. With a membership
that is second to none, I am excited for all of our futures. The blessing
that we all received in the form of LIUNA Union Membership is a gift
that this brother is truly thankful to have.
To you and all of your families Brothers & Sisters, I wish you a great
Holiday Season and Happy New Year.

Union Officer and Staff Reports
Pat McGill

Secretary Treasurer
Financially, 2012 turned out to be a great year for the Construction
& General Workers Union Local 92.We witnessed remittance
increases in all sectors. Something we haven’t really seen since before
the market fell in 2008. With the work that is performed within our
jurisdictional area, Local 92 is one of the most economically secure
Locals within not only Canada but LIUNA internationally.
The Extended Benefit Fund that
the current Executive Board was
able to establish, with the support of
the membership, demonstrates the
sound financial position our union
enjoys. The finances of the Extended
Benefit Fund come directly from the
membership’s working dues and with
the high level of working hours our
members have been experiencing,
the fund grew much faster than we
anticipated. After a careful analysis
of projected costs and revenue, the
Pat McGill
Executive Board came up with a
plan to increase the level of benefits to the funds recipients.
When the fund was first established in 2012, the program instituted
was one of a $5,000 Death Benefit, and a Health Care benefit of $500
annually for those Local 92 members 62 years of age and older whom
meet the eligibility criteria. In order to carefully increase those levels
and allow the participants a form of assistance when they need it
most, the Executive Board proposed a change during the November
monthly membership meeting.

Glenn Ferguson

Recording Secretary
Director of the Dispatch Department
The warmest of Seasons Greetings Brothers and Sisters. In my role
at Local 92 I am given the chance to speak with a lot of you over the
phone and in person. It allows me
to hear from the membership first
hand. Not only am I hearing about
their concerns, but I am also getting
positive feedback on the direction
and change that has come to our
Local.
The newly introduced changes to
the Dispatch Rules have been well
received and are available on the
local92.com website. Of particular
note is the fact that you are no longer
required to check in on a monthly
basis. However, you are still able to
call in to check your number on the
Glenn Ferguson
out of work list.
You have all seen the sheer number of manpower requests, and it has
been steadily on the rise. On average, call volume for the dispatchers is
between 350 to 500 calls a day. However, it is not uncommon to have
days that reach the 800 to 1000 call range. At this time I would like to

The new program will double both the Death Benefit and Healthcare
Benefit from $5,000 to $10,000, and from $500 to $1,000 respectively.
The motion passed unanimously, and it will be moved again at the
January monthly meeting in order to comply with the requirement that
such a motion must pass twice on the floor before being implemented.
The Construction Workers Building & Benevolence Society of
Edmonton, the arm of Local 92 that owns the real estate investments
of the local, added another property to the Edmonton Union Hall and
the Training Center Facility; The new Fort McMurray satellite office,
located at 370 MacAlpine Crescent. I am pleased to report that after
adding the purchase price of the building to the initial renovation costs,
the facility was appraised at almost double what the local has invested.
We continue to watch any developments on the proposed new
downtown arena here in Edmonton. With it being so close in proximity
to our Union Hall it will surely positively affect the value of our
property.
Overall, Local 92’s financial situation is doing very well and it looks
as if it will even get stronger going forward. Business Manager John
Desrosiers, along with myself and the rest of our Local’s Executive
Board, have been able to identify and implement different cost saving
measures and will continue to do so as we strive to provide the best
possible service to our Members. From large investments that have
shown a dramatic return in equity such as the Fort McMurray office, to
smaller member-convenience types of investments such the installation
of a debit/credit card terminal in the Edmonton office [one we estimate
65% of the dues are now paid by] we continue to do our job of making
your union more accessible, more resourceful, and more worthy of the
trust you placed in your elected union officials.
We are looking good for the future Brothers and Sisters. Keep up the
good work and remember that a union is only as strong as its members.
From myself and the staff here at Local 92 Merry Christmas and a
Happy and Prosperous New Year to all!

thank our members for your patience. With the volume of calls we are
experiencing, the dispatchers do not have time to track down answers
to all your questions. If you require more information on a specific callout or site, please ask to speak to a Business Agent. An agent will be
able to provide you with more details because the dispatchers only have
the information given on the manpower request forms.
With a Business Manager like Brother Desrosiers, and a like-minded
Executive Board that puts the members’ interest first, each and every
suggestion that is brought forward to benefit our membership is taken
under advisement.
As a longstanding Brother in LIUNA, I can say this is an exciting
time for all of us. I can’t remember a time when I have seen so much
positive change taking place so quickly within our organization, and it
is amazing how well it is being accepted by the membership. We, my
Brothers and Sisters, are actually coming together for the benefit of all
of us in the true spirit of unionism.
As the Director of the Dispatch Department I would like to express
my gratitude to the entire department’s staff. You are able to take what
can seem as a chaotic and overwhelming duty and perform it flawlessly
with the utmost professionalism.
I would like to thank you, the membership, for all your hard work
and loyalty to LIUNA Local 92. Our future is looking very bright. It’s
a future where our Union Brothers and Sisters can now choose where
they want to go to work, and not be forced into taking the next call
because of necessity.
To the Members and their families-- Have a Happy and Safe Holiday
Season and please remember not to drink and drive.

Union Officer and Staff Reports
Jimmy Dolan

Executive Board Member
Pension and Health & Welfare Director
2012 was a very good year for Local 92. We were able to address some
issues that were long overdue for our Local. I would like to thank the
membership for their support as these initiatives will benefit us all moving
forward. For example the creation of an Extended Benefit Fund has been
discussed in our Local for at least a decade. I am proud to say it is now
a reality and one that I feel is extremely important. The fund provides
long overdue assistance to our retired
members, our Brothers and Sisters who
made this Local what it is today.
Internal to Local 92 and separate
from Funds Administrative Services,
the Extended Benefit Fund initially
allowed for a $5,000 death benefit and
a $500 health care benefit annually to
those members 62 years of age and
over who are retired and/or are totally
disabled and not in receipt of existing
health care plan benefits.
The Executive Board could no
longer sit back and watch as our
Members were not given the dignity
Jimmy Dolan
they deserved in passing. We, as well
wished to provide our retired Members on a fixed income some financial
relief with medical costs for their many years of service. Upon reevaluating
the fund the Executive proposes that we are able to double the amounts in
2013 to a $10,000 death benefit and $1,000 health care benefit annually.
With so many things to mention, I will take this time to discuss the
subject that I receive the most questions on, our pension. Members are
beginning to take advantage of the pension allocation policy we were able
to negotiate in our last Industrial Collective Agreement under Appendix G.
The monies now go where they belong, to the Members.

Richard (Sonny) Bourque
Executive Board Member
Organizing Director

As 2012 draws to a close, the Organizing Department is proud to report
that this was a very prosperous year for Local 92. We have increased
our membership by approximately
one-thousand members in the nonConstruction arm of the Local.
Local 92 has acquired three
certifications over the course of the
year, and those certificates affect nine
sites in the Wood Buffalo Region.
Two of the certificates were Densoline
& Bee Clean, who then merged into
Bee Clean North. Bargaining has
been completed and a three-year
Collective Agreement was signed, Richard (Sonny) Bourque
effective November 16, 2012.
The third certification applies to Sodexo Inc. The bargaining is
currently underway with Sodexo at CNRL. Our aim is to have this

We are currently working on a better system for the Members to get
the required approval paperwork regarding the pension allocation for their
respective employer’s payroll. With this and the changes required by most
employers’ payroll departments it has been a learning process with its
share of growing pains. I assure you that any issues that arise are being
dealt with as swiftly as possible.
Now, for our pension itself, for the first time Local 92 members are
taking control of their pension concerns by voting in favor of putting our
May 2012 raise of 0.81 cents directly toward our pension’s unfunded
liability. This is a huge step in the right direction to rectify an issue that has
plagued our Local’s pension for over a decade. It shows the Industry that
our Members believe in Unionism and that we will work as one toward a
common goal.
In 2008, virtually all pension plans took a hit. Our Western Canadian
Pension Plan actually fared better than most, as our money is invested
quite conservatively with policies in place to limit risk.
A Defined Benefit Plan, of which our pension is, allows us the best
possible options to meet the benefit requirements of our Members.
Through pooling of our contributions we are able to invest in such things
as infrastructure and commodities that are unavailable to private investors.
No one can say for sure what the future will hold but through our pension
plans diverse investment portfolio we are looking good no matter which
direction flourishes going forward.
Pension Legislation in Alberta also appears to be changing. The Pension
Legislation we have been lobbying to have approved for years could
become legislation in the new year. It touches on putting us into a MultiEmployer classification that would not constrict us to a set timeline to get
things back on track.
With a financial boom that appears on Alberta’s horizon, 2013 should
be a promising year for us. We are looking good Brothers and Sisters and
finally taking the required measures to solidify all our futures. Our pension
plan is the envy of the non-union sector and appears as if it will only get
stronger moving forward.
Have a Happy and Safe Holiday Season!

completed in early spring of 2013.
On the Construction side, we have, between the Local and
Organizers, signed approximately twelve Voluntary Recognitions. An
accomplishment that brings additional new companies that will use our
members to staff their projects.
We are very optimistic that 2013 will bring more rewards to Local
92 such the same as 2012 did. This will be this year’s last reminder
for you to let us, the Organizing Team, know if you see any non-union
companies working on your sites. This is very important, because
often we don’t have access to all the sites, especially those in the more
remote areas. Please call us and let us know about ANY non-union
companies, and we will take it from there.
The Organizing Team would like to thank the membership for being
patient and understanding with us. Sometimes things seem to be at a
standstill, but rest assured work is constantly being done to increase
our number of clients, improve our market share and create more work
opportunities for our Members.
From myself and the entire Organizing team we would like to wish
each and every one of our Brothers & Sisters and their families a Merry
Christmas and Prosperous New Year. The Best is yet to come!
Please stay safe over the holidays!

Union Officer and Staff Reports
Larry Villeneuve
Aboriginal Liaison

Happy Holidays Brothers and Sisters. As the Aboriginal Liaison
for the Construction & General Workers’ Union Local No. 92, I can
certainly say that 2012 was an extremely busy year.
We participated in several Trade Shows; Keyano College, Trades
and Employment, Alberta Employment and Career Fair, Skills Canada
and the Assembly of First Nations and Inter-trade Summit in Toronto.
By participating in these aboriginal-sponsored venues, we were also
able to make presentations to First Nation Contractors and let them
know what LIUNA and Local 92 has to offer, and how it would be
beneficial for them to become signatory with us.
This past year we made several presentations to aboriginal youth
that expressed interest in the Construction Craft Labourer Trade.
The Alberta Labourers Training Trust Fund along with Local 92
also had several meetings with
representatives from the aboriginal
Community Futures Wood Buffalo
training and employment program.
We were also able to work with
and assist in the setting up of
mobile training with a sister union,
Local 1111, for one of the bands
within their jurisdiction in southern
Alberta. After several meetings,
training commenced during the
month of August. Local 1111 were
very grateful for the support we
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were able to provide, as Local 92 is
the template for such endeavors.
During the LIUNA Canadian Conference in Vancouver last June,
a historical announcement was made by LIUNA Vice President Joe
Mancinelli. He stated that a National Aboriginal Committee would
soon be formed. Subsequently, on October 10, 2012 in Oakville,
Ontario, the LIUNA First National Aboriginal Committee held its
inaugural meeting. During the course of the meeting we were able
to talk about Local 92’s, and the ALTTF’s, experiences in aboriginal
training and employment. We helped the committee formulate ideas
and strategize on plans to bring about a better working relationship
between Canada’s LIUNA Locals and aboriginal communities. A subcommittee was formed to help move the group’s progress forward,
and Local 92 was asked to be a representative participant on it. The
full LIUNA National Committee will hold another meeting after the
New Year.
In October, we attended the Congress of Aboriginal Peoples Annual
Assembly and Trade Show in Ottawa. There were four representatives
and aboriginal liaisons present from several other locals. At the
Conference we were invited by the National Chief for the Congress
of Aboriginal Peoples to explain the social mission of LIUNA, and
describe the functions of our newly-established National Aboriginal
Committee.
I am proud to announce, that as a result of our efforts to bring
Canada’s aboriginal families the benefits of union membership and
expand our market share in this arena, we signed three Voluntary
Recognitions with First Nation owned/operated contractors.
It appears that 2013 is certainly gearing up to be an even busier
year.
Once again, I would like to wish all of you and your families a Very
Merry Christmas and a Safe and Prosperous 2013.

Fabian Morrissey
Business Agent
Edmonton

Seasons Greetings, Brothers and Sisters. I would like to wish
everyone and their families a very Merry Christmas and the very
best in the New Year.
2012 was a busy year in the Refractory Sector. Commercial
work gradually picked up during the year. Contractors have
been continuously hiring for various sites throughout our
Region. Our Masonry Contractors also employ quite a few of
our members around the Edmonton area. Their main concern is
getting qualified Brick Layer Helpers. I want the members who
work with these companies to know that we appreciate their
hard work and professionalism.
We currently have members working at a Water Sewer project
on the west end of the city and these members have been putting
in long hours. We thank you for your dedication, it does not go
unnoticed!
The Module Yards are very
busy now, and we continue to
experience growth with over 75
members performing Tool Crib,
Janitorial, Scaffold Yard, and
General Labour duties. No matter
what the task, our members are
performing them admirably with
pride and professionalism.
I have met a lot of members in
the past year and for the most part
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I was able to address a lot of their
concerns. As a member for over 30 years, I have worked on
various job sites and have been a Job Steward many times for
our Union. I know from experience, that at times it can seem to
be a thankless job. However, without our Stewards working on
the front lines defending our jurisdiction and helping members
to be treated fairly in the workplace, we would not be the great
Union we are today.
With the above in mind, I would like to express my heartfelt
gratitude to those who volunteer to represent our Brothers and
Sisters as their Stewards. They truly are one of the important
mainstays of our union.
Before closing, I would like to thank the Business Manager
and the Executive Board for giving me the opportunity to
represent the fine members of Local 92. I look forward to next
year as together we continuously strive towards making this
union even stronger.
Thank you to all the staff at Local 92 for all your assistance.
When issues arise, you can always count on the strong
administrative team that Local 92 has assembled to assist in
every way possible.
In conclusion, my family and I would like to extend our
warmest holiday wishes to our extended union family here at
Local 92.

Union Officer and Staff Reports
Richard Perry
Business Agent
Edmonton

I would like to extend Seasons Greetings to all the dedicated and
hard-working members of Local 92. As a Business Agent for the
Pipeline sector, I represent our members throughout Northern Alberta.
The Pipeline forecast for the present, and future, is very promising.
We have five major contractors operating 6 spreads in our jurisdiction
this winter season. The stockpiling and stringing is also being done by
Union Contractors. We predict that pipeline contractors will employ
approximately 700 of our members this winter.
It appears this work will continue throughout the next couple of
years. Work already announced for the summer of 2013, is slated
to be a minimum of 4 spreads within our jurisdiction. Some of our
Contractors have up to 3 years of work both during winter and summer
on their books and there are consistently more pipeline projects being
proposed.
Although our contractors call for experienced pipeliners, both
parties understand we will be unable to fill all the orders with
experienced personnel. This means that we will be able to offer our
current membership the opportunity to gain experience in the pipeline
sector. I would certainly recommend
that anyone interested in working
in the pipeline industry get the
necessary training available through
our Training Center. Those who
currently have their tickets should
ensure that they are current and up to
date. The need for so many pipeline
workers is a great opportunity for
our membership to increase their
marketable skills and improve their
chances of gaining employment
through the union.
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Last year, under an enabled
Pipeline Agreement, we employed approximately 450 members.
This year we will be around 700, and we will be back to Red Book
rates.
I would like to commend the efforts of our pipeline members for the
great job they have done, and continue to do. It is through your hard
work and dedication that Local 92 is able to meet the Contractors’
goals and restore the Local’s market share to what it once was, and
even beyond. It is our members that are showing these clients that
Local 92 is the right choice for this work, and that they deserve proper
compensation because they have proven to be the best at what they
do.
Further, I would like to applaud our Business Manager John
Desrosiers and the Executive Board of Local 92. Having been a
member for over 39 years, I have seen a lot of administrations come
and go. This is the first time, in a long time, in which I feel very
positive of our union’s future because of the leadership we have in
place. This Administration is confronting long-standing issues head
on. We’ve put in place assistance for our retired members, created an
internal death benefit, dealt with pension concerns, and the signing of
a Road Builders Agreement. This is just a few of the many initiatives
going on within our Local. It is easy to see this team puts our member’s
futures, and their quality of life, first. My hat is certainly off to them.
This is a great time to be a Local 92 Member, and from what I
have witnessed so far I can’t wait to see what is still to come. Merry
Christmas Brothers and Sisters and Cheers to a Happy and Prosperous
New Year!

Lennie O’Toole Jr.

Business Agent
Drug & Alcohol Testing Coordinator
Seasons Greetings Brothers and Sisters! I would like to
start by saying it is a real honor for me to be a representative
of LIUNA Local 92. Growing up in a union household,
like the one that I did, I learned from a very young age the
benefits of union membership. I feel very fortunate to be
able to follow in my father’s footsteps, into the world of
trade union activism.
At Local 92 I advise as the Drug & Alcohol coordinator.
This is an ever changing playing field and one that we must
keep a close eye on. As foreign clients attempt to implement
new policies outside of the
Canadian Model, we must stay
on top and be ever vigilant as
the lines between safety and
personal rights and privacies
can
sometimes
become
blurred. This is an ongoing
struggle but a challenge we
are up for here at Local 92.
As a Business Agent I
represent our members at the Lennie O’Toole Jr.
two Shaw Pipe facilities here
in Edmonton. Both sites have been getting busier with
additional manpower requests. Pipe production has steadily
increased as has the demand for quality pipe throughout
Alberta and Western Canada. With all the projected
pipeline work, expansions, infrastructure improvements
and new construction projects being announced, it goes
without saying that production at Shaw pipe will increase
as well. As a major piping supplier, we expect both sites
to be working a lot of hours to provide their clients with
finished pipe product.
In closing, I want to say that I feel very fortunate and
honored, to work with and learn from the administration
here at Local 92. This is a very intelligent and experienced
team that brings strong qualities to the organization. All
of us put the quality of life of the membership first while
focusing on union solidarity. With another boom coming
right in front of us, and with projects demanding everincreasing numbers of our members, I can tell you that
we are ready and capable of handling whatever comes our
way. Our well trained hard working Brothers and Sisters
are ready.
Have a Happy and Safe Holiday Season!

Union Officer and Staff Reports
Charlie Gosse

Joe Gouthro

Seasons Greetings to the fine Members of Local
92. As a Business Agent I represent the members
at various sites around the greater Edmonton Area.
I can say the work in this area has been picking up
steadily over the last few months, primarily with
small outages and snow clearing.
As is customary, we have routine maintenance
at the Shell, Dow Chemical and Suncor Edmonton
Refinery (formerly Petro Canada) sites. Maintenance
is a big part of Local 92’s work scope under the
GPC agreement. We
have members who have
worked for the same
company on theses sites
for 30+ years. My hat
is off to them for being
a great example of the
dedication and loyalty
that symbolizes Local
92’s proud membership.
Charlie Gosse
Shutdowns will play
a major role next year in the work picture in the
Edmonton area. Both Dow and Suncor have spring
outages planned. Shell Scotford has major spring
and fall turnarounds on their calendar.
The Quest Carbon Capture Project at the Shell
site is getting underway with Coronado and North
American performing early works. This is the first
job we have had with North American since the
UE1 Project at Syncrude. A good sign that things
are moving forward on this front. Fluor is slated to
mobilize in the spring on this site.
Taurus still has a small crew at the Northwest
Project in Redwater.
According to recent
announcements in the news, and with what we are
hearing from the client, this Project will be getting
soundly underway in New Year.
It appears a busy 2013 is in store for our Local.
At this time I would like to take a moment to
wish all our members a Safe and Festive Holiday
Season. Take the time to enjoy, a busy 2013 is on
the horizon.

As a Business Agent and Office Manager for the Fort
McMurray Local 92 satellite office, I can say it has
been an exceptional year for the Local in The Wood
Buffalo Region.
First, I would like to commend our Business Manager
John Desrosiers along with our Executive Board for
the purchase of our new office building here in Fort
McMurray. With the support of our membership, we
now have a world class
facility to call our own.
When clients come in, you
can see immediately that
they are impressed with our
new home. We finally have
a facility in this Region,
an area that has given us
so much work throughout
the years, which represents
the great organization that
Joe Gouthro
Local 92 symbolizes.
In my role as a Business Agent I represent Local 92
members in quite a few areas, including Shell Albian
which is projecting new work projects on their Muskeg
and Jackpine sites. Initial estimates for these projects
show the demand will be for as many as 200 to 250 of
our members to complete them.
Starting in the New Year, the Long Lake Nexen site
will be continuing with the construction of more SAGD
pads. Nexen recently met with our Business Manager,
along with the rest of the Alberta Building Trades
Council, and they are looking towards Unionized
Contractors to bid on this work.
As the Office Manager, I get the opportunity to meet
many of our members who reside here, along with
those who come to this area for work. Our members
realize this is a great time to be a Local 92 Member and
they have a positive attitude and an optimistic view
of the future. It is the attitude we need at this time,
especially with the economic boom that appears to be
on our doorstep.
I would like to express my gratitude and appreciation
to our staff here in the Fort McMurray office. This is a
great group to work with, and it is indeed a pleasure to
be around them each day. They are true professionals
who can still have a bit of fun.
I would like to wish all our members and their
families a Happy and Safe Holiday season.
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Seasons Greetings, Brothers and Sisters. As
a Business Agent in the Fort McMurray region
my duties cover the Suncor, Voyager and
CNRL sites.
At Suncor, a site that I had spent many years
working on while in the field, have announced
their biggest shutdown in history. It’s scheduled
for the New Year. KBR, Jacobs and Transfield
will all have parts of this major outage with
pre-work beginning in
January. Maintenance
continues to play an
ever growing part of
our work on this site.
The Suncor Voyageur
Project continues on
with construction. I am
being told by Suncor
Brent Desrosiers
that there will be
announcements pertaining to this project early
in 2013.
CNRL has more work and expansions planned
for next year. There is talk of a new Frac Tower
being constructed along with additional work
to come our way.
We have been witnessing a record number
of callouts over the last few months. The
demand for the highly skilled membership
The Construction & General Workers Union
represents is on the rise. Not since prior to
2008 have we seen new work being announced
at such an alarming rate. It is a pleasure to
represent the fine members of Local 92. Things
are looking bright for all our futures.
Have a great Christmas Season, and Happy
New year to you and your families.

As a Local 92 Business Agent in Fort McMurray I am
responsible for representing our members on various
sites. These include Fort Hills, Huskie Sunrise, Kearl
Lake, Firebag and Wapasu Camp.
Work is going well at Kearl Lake with six union
contractors currently on site. PCL, Pacer and MML
employ the majority of the labourers with Abalone and
Fluor beginning to gradually hire more members. The
workplace at Firebag remains steady, and at Fort Hills
we have members working for Casman, Streamline
and ATCO. Black and McDonald, a new contractor
at Huskie Sunrise, now employs eleven Local 92
members with more to come in the New Year.
Under
the
strong
leadership of Business
Manager John Desrosiers
and
President
Larry
Sandham, Local 92 has
definitely taken a huge
step forward through the
signing of a Road Builders
and Heavy Construction
agreement with BFI.
Tom Gillis
This is solid proof of the
positive direction in which the Local is going.
I would like to thank the thirty members who were
hired by PCL for a major cleanup in September on the
Kearl Lake site. These members received the highest
praise from PCL for their work on that job. They
proudly demonstrated the high quality of work that
Local 92 members perform for our contractors.
A very special thanks goes out to all the Job
Stewards who worked hard for our members on site
and for making my job a lot easier. A position that
sometimes seems like a thankless one, your help does
not go unnoticed and it is definitely appreciated. Along
with this goes a special note of appreciation to all
our members and their families, for their assistance,
understanding and unwavering support of our union.
On behalf of myself, and all the Business Agents
and Staff at the Fort McMurray office, I would like to
wish all Brothers and Sisters, as well as their families,
a very Merry Christmas and a Happy New Year.
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As a Business Agent for the Construction & General
Workers Union Local 92, I represent numerous sites
around the Fort McMurray, Wood Buffalo Region.
At Syncrude & Aurora, the current work scope
consists of small outages and maintenance along with
some contracts in the
mining area. In the coming
year, more members will
be required on the sites
as the Mildred Lake Mine
Replacement (or better
known as MLMR Project)
gets further underway.
Union contractors such
as BFI, Jacobs, CBS and
Streamline currently have Doug Deschambeau
contracts on this Project.
Conoco Phillips Surmount II has been ramping up
steadily on this SAGD Project with PCL, Abalone,
Bird, Voice and MML putting in manpower requests.

l

You will see more demand on this site for our members
in the New Year.
The Black Gold Project located in Conklin is another
new SAGD Project that kicked off in early August of
2012. Casman is the lone Union contractor on site at
this time. With nine tank foundations to construct, we
should see more hiring take place in the spring and
hopefully this will only be the start of better things to
come.
At the Devon Jackfish Project, and the Foster Creek
Project, Bird is on site doing ground work and concrete.
They are hoping to extend their contract on both work
sites in the future. In Kirby Lake at CNRL, Aecon
and Sommerville’s joint venture is just kicking off and
should be ramping up in the near future.
2012 turned out to be a busy year, and now with
union contractors picking up more contracts on the
SAGD Projects it will get even busier. This is great
news for the Local as we historically have not received
a lot of work on these projects.
Keep up the good work Brothers and Sisters! I hope
everyone has a Safe Holiday Season and a Happy
New Year

l

HAPPY NEW YEAR!
We Wish You a
lPROSPEROUS 2013

l

Alberta Labourers Training Trust Fund
By Owen Flemming
Training Director
Another year has passed and I am looking forward to
continuing to serve you in the year to come. We have
undergone some changes here at the training center and
through those changes will come new opportunities for
the members to increase their work prospects.
At the 2012 Labourers International Union of
North America’s Canadian Conference, LIUNA
Vice President and Central and Eastern Canada
Regional Manager, Joseph Mancinelli announced the
forming of a National
Training
Committee.
The committee will help
assist in unifying training
protocols in Canada while
giving the many facilities
an opportunity to share
what has worked in their
Regions.
We are continuing
Owen Flemming
our work, and making
progress with, the Alberta Apprenticeship Board in
our efforts to streamline the process and make it more
convenient for our members to gain certifications.
Now that the Construction Craft Labourer Certification
is recognized federally through the Red Seal program,
we believe it may now provide more avenues for
our members to gain accreditation. We are currently
communicating with other local unions’ training
departments and it appears as though the National
Committee announcement could not have been made
at a better time.
The ALTTF continues to move forward with training
that meets our clients’ needs. For example; when Shell
announced Ground Disturbance Level 1 was now
obsolete and that Level 2 [formerly only required by
supervisors] would be required by everyone, we were
temporarily able to find an approved online course to
meet our clients immediate needs. I am pleased to
announce that we now have a trainer certified in this
discipline, and we can offer this course internally.
As new products are being developed and introduced

in the field, we strive to stay informed and keep our
members on the cutting edge. During a recent pipeline
coating course we were able to get representatives
from a new-products supplier to attend. They issued
our members specific product tickets upon completion
of the course as well as certified our trainer to issue
tickets for future classes.
I would like to comment on the great marketing
job our Business Manager John Desrosiers and the
Executive Board and Agents of Local 92 are doing by
letting our clients know of the world-class training our
members receive. This alone makes a big difference in
our market share, as I can demonstrate below.
Recently I received a call from one of our clients
who had been speaking with John asking if we could
have our trainer in Fort McMurray do some training
on site for some of our members. The client was not
aware of the training we offered and when the client
was enlightened on the outstanding capabilities of the
ALTTF, it resulted in one of our unionized contractors
taking a contract away from a non-union safety
company.
It is great to see the local and training center working
hand in hand for the benefit of the membership
while complimenting each other in a very successful
program that results in market share expansion. With
the economic prosperity coming to our local it further
means more training dollars become available to
provide additional and better training to our members.
I would like to thank all the trainers and staff here
at the ALTTF for their professionalism and hard work
during 2012. They are a great group of individuals
who all believe in our union making our team such a
strong one. This is an exciting time to be a member of
Local 92.
In closing, keep an eye on the training calendar for
new courses that will give you an edge in the world of
general construction. Please remember to keep your
safety courses and other certifications up to date.
From myself and the staff here at the ALTTF have a
Merry Christmas and Happy New Year!

2012 Local 92 Children’s Christmas Parties

The 2012 Local 92 Edmonton and Fort McMurray children’s Christmas parties were
another great success this year. Smiles and laughter were in great abundance.
There were face painters, balloon artists, clowns and a magic show to entertain
both young and old. Santa Clause and a couple of his elves even made time to
attend with the jolly old soul handing out close to 200 presents to our members
children. Local 92 would like to thank all the staff and volunteers who make these
annual parties such a great joy to our families.
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